

BLUE BRONNA WILDERNESS CAMP

JOB DESCRIPTION : Barn Manager

RESPONSIBLE TO: Camp Director
RELATIONSHIPS: 
· Board: The Board Member, who is a horse person, would mentor and interact with the Head Wrangler.  
· Horse Committee: - interacts directly with the Horse Committee. 
· Head Wrangler at each site in the summer – mentors, trains, helps, oversees 

PURPOSE: 

· To use the horses at Blue Bronna Wilderness Camp to take campers one 

      step further in their faith journey and one step further in their wilderness experience. 

· To engage campers about their faith journey and share the gospel with them.
GENERAL DUTIES:
1. HORSE AREA

The major responsibility from April to Oct will be that of the overseeing of the horse area and staff. 

A) Responsible for the management, training and mentoring of summer Head Wrangler and volunteers, providing a listening ear and guidance.

B) To oversee the maintenance of the horse area, facilities, trails, and fencing.
C) To oversee the horse program 

a. Decides which horses are in what program 
b. Be involved in the planning of camps and the number of campers and types of camps 
c. Overseeing the development and teaching of the summer horse programs
d. Learning the way, marking trails, and teaching summer wranglers multiple rides of different lengths.
D)  Responsible for the care, feeding of the horses 

a. feeding program

b. purchasing feed

c. medical care

d. behavior management/retraining

e. arrange for hoof trimming and do as able 
E) Responsible for the upkeep and purchase of tack
F) Purchase horses as well as finds and approves appropriate loan horses.
G) Keep daily updated records of all horses at camp: the Blue Bronna horses and horses on loan.
H) Together with the Director, helps to recruit summer wranglers and decide on which summer staff work in which program.

I) Take a hands-on leadership role in the yearly Ride-a-thon fundraiser and gives direction to barn volunteers/staff for that event.
J) Be strong advocate for the horse – the horses well-being, safety and usage. 
2. OTHER AREAS OF CAMP

a. To assist in maintenance, hosting rental groups, assisting with camp winter programs.

b. To assist in the development of activity areas, training of staff and maintaining of safety practices and protocol. This will only happen as time and interest allows as the horse program is the major focus of the position.

c. Anything else as director by the Camp Director
QUALIFICATIONS
       
Summer Camp Experience would be helpful.
Love for God and His Word 

Natural, mature, a part of who they are

An experienced rider with a love for horses, for riding, for the outdoors and a sense of adventure. 

Confident, sure, relaxed, love being out riding, at peace on the horse

Knowledgeable about herd management.

Able to attend to horses who are demonstrating issues, familiar with groundwork to learn about horses. 
The ability to bring calmness to horses, to riders, to staff and those around the barn area.
The ability to read riders as they fit with horses.

Training Available
· Equine First Aid

· Outdoor Council of Canada – Equine Field Leader

· Packing and Pack trips

· Trimming and shoeing

This list of responsibilities includes but is not limited to the responsibilities that are expected of the Barn Manager of Blue Bronna Wilderness Camp. Responsibilities may change as needs change and other helpers become available or not available.

Salary $2,500 (raise after 6 months plus housing, utilities and benefits (after 3 months)
Housing is available year-round at the camp. 
Start date: As soon as Possible
Full time from April to October and ½ time November to March where the person would need to have outside work or promote winter riding to bring in income to pay the rest of the salary. 

Email resume to: brent@bluebronna.org
Website: www.bluebronna.org
